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Executive Summary 

 

This research report is produced on the basis of the findings of field survey, which was 

carried out as an integral part of the initiatives of BOMSA and WARBE Development 

Foundation. The research included the response of cross-section of female workers and their 

family members from 6 selected upazilas of 4 districts (Narayanganj, Manikganj, Rangpur 

and Jessore districts) in Bangladesh. It has applied qualitative methods and tools to extract all 

relevant information from both primary and secondary sources to explain its set objectives. 

All the collated information is systematically analyzed in the research with special focus on 

“Female Migrant Workers’ Remittances and Contribution to the National Economy of 

Bangladesh”.  

 

Key findings: 

 The emigration of female migrant workers still drives under the Emigration 

Ordinance, 1982 that covers the procedural and regulatory aspects of labor migration 

in abroad but it doesn’t have any provision to punish an employer or recruiting agent 

who violates an agreement or contract with the migrant workers. It doesn’t provide 

any guarantee of rights and protection for migrant workers that requires to standardize 

in line with international standards  

 Bangladesh is still maintaining the average 24.8% growth rates in remittances, which 

is better than Srilanlka (22.1%) and India (15.3%). The increase of remittances is 

helping in promotion of local and development by providing an alternative way to 

investment. 

 Female contribution to the remittance is more than their male counterpart because 

they remit on average 72% of her income to the home against the men who remit 45% 

to 50% of their income. Therefore, it is clear that in spite of low proportion of female 

migrants’ workers in abroad, the flow of remittances (by female migrant workers) 

have a significant effect on their families as well as in the national economy.  

 The regular flow of remittance contributes to change the economic hardship of 62% 

families and remaining 38% families are still in the process of overcoming their 

economic hardship.  

 Remittance of the female migrant workers usually uses for the repayment of family 

loan (32.61%), followed by family consumption (31.52%) and investment in small 

business or buying of agricultural land (26.09%). A small portion of remittances also 

use in family welfare (i.e. education of children, health care and participation in social 

events etc.). It also denotes that the use of remittance in productive purpose rather 

than using consumption and loan repayment may contributes to improve economic 

status of the female migrants workers families.   

 The earning of more than 81% female migrant workers is below 10,000 BDT/month 

and the majority of their earning they can send to their families because of their living 
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cost mostly bears by household owner (i.e. >95% female workers involved with house 

based works) that may have a significant contribution to our national economy. 

 The majority of the female migrants’ workers use the bank as means of sending 

remittances to their families that have significant contribution to our national 

economy.  
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Chapter One  

INTRODUCTION 

 

1.0 Introduction 

 

Bangladesh is a major country of origin for migrant workers.
1
 It is estimated that more than 

seven million Bangladeshis are now working or living in abroad and only 4.47% of them are 

female. All these migrant workers are contributing hugely to national economy through 

transferring remittance in Bangladesh. The official remittance to Bangladesh was US$ 12.20 

Billion in 2011 that makes it eighth largest remittances recipient country in the world
2
. There 

are some predictions that Bangladesh could double the flow of the remittance provided 

dramatic enchantment of the skills of the potential migrant workers, exploring new overseas 

job markets, and increasing flow of remittances in official channels.    

 

However, the development impact of remittances in the recipient economy is largely 

dependent on the pattern of uses by the beneficiaries. In most cases, first-round remittances 

effects on economic development of the migrant worker’s households. It also makes an 

additional flow of money to the recipient households to spend on higher consumption, better 

access to education and health services, improved housing and living conditions, and 

employment of resources in productive activities. And at the end, workers’ remittances 

complement national saving to form a bigger pool of resources available for investment. 

Therefore, the uses of remittances in consumption and investment have a short and long term 

socio-economic benefits for the migrant’s households that ultimately go beyond to affect the 

community and national economy as a whole. 

 

1.2 Background  

Bangladesh is defined as a densely populated country that facilitates the flow of working 

labor migration to other countries. The present form of labor migration from Bangladesh 

mainly began in the 1970s to cater to the labor needs of the Middle Eastern countries. 

Gradually, working labour migration expanded to the newly industrialized countries of 

Southeast Asia. This migration takes place on the basis of specific job contracts for a specific 

duration. Almost all of those who participate in this labour market return to Bangladesh on 

completion of their contracts. A very important feature of labour migration is that they 

regularly transfer remittance during their works to Bangladesh and contributes to our national 

economy. It has become a valuable and inexpensive source of foreign exchange available for 

                                                           
1 The term migrant workers refers to a person who is to be engaged, is engaged or has been engaged in a 

remunerated activity in a State of which he or she is not a national (Art 2 of the International Convention on the 

Protection of the Rights of All Migrant Workers and Members of their Families, 1990. 
2
 World Bank, 2010, p-58 
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economic development of the country. It is reported that more than 25% of Bangladesh’s 

foreign exchange earnings is derived from the remittances of the migrant workers.  

Therefore, the sector has huge potentials to extend opportunity for migrant workers in the 

Middle Eastern, West European, African and North American countries. In spite of huge 

demand of working labour, Bangladesh is still facing challenges due to low skills of the 

migrant workers, lack of capacity in both public and private sector in managing the migration 

sector, and lack of regulatory framework and other measures (i.e., administrative and judicial) 

in preventing and prosecuting the growing trends of exploitations and abuses in migration 

processes among others.
3
The existing institutions (i.e. Ministry of Expatriates Welfare and 

Overseas Employment, Bureau of Manpower and Training, and District Employment and 

Manpower Office etc.) also have their own limitations with regard to required manpower, 

capacity, technological, and other logistical aspects to better manage the sector. Through 

Bangladesh has recently
4
 ratified the vital international instrument “International Convention 

on the Protection of the Rights of All Migrant Workers and Members of their Families, 

1990”, the protection of rights of the migrants workers, particularly female migrants and their 

family members are still on the paper. In recent years, the demand of female migrant workers 

has been increased gradually in Middle Eastern countries and so it requires examining the 

effectiveness of female migrant workers’ remittances and its contribution to the national 

economy of Bangladesh.   

 

Considering the ground reality, this research is undertaken as integral part of the project 

“Promoting Safe Migration and Local Development in Eight Districts in Bangladesh”, which 

is being implemented jointly by Bangladesh Obhibashi Mohila Sramik Association 

(BOMSA) and WARBE Development Foundation (WARBE) with the financial support of 

the European Commission and Danish Church Aid. The project aims to “promote safe 

migration and local development in Bangladesh” and as supplementary to this aim, an 

exploratory research on “Female Migrant Workers’ Remittances and Contribution to the 

National Economy” was carried out in six upazillas of four specific districts in Bangladesh. 

1.3 Objective of the Research: 

The overall objective of the research is to define the development perspectives of female 

migrant workers and their economic contribution to the economy of Bangladesh. This will be 

achieved through:  

 

1. determining the effectiveness of remittances and contribution by female migrant 

workers to the national economy in selected six upazillas under four districts. 

2. identifying the value addition of remittances in the social, economic, political and 

cultural context. 

                                                           
3
 Uttam Kumar Das, “Streamlining the Migration Sector,” The Daily Star, 18 December 2009; link: 

http://www.thedailystar.net/newDesign/news-details.php?nid=118114. 
4
 24 August 2011.  

http://www.thedailystar.net/newDesign/news-details.php?nid=118114
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3. identifying the importance of recognizing the work migrants do as well as great asset 

to the country that the remittances from abroad give. 

4. evaluating social cost of female migrant workers in relation to remittances. 

 

1.4 Scope of the Research 

The present research is specially focused on the effectiveness of female migrant worker’s 

remittances and its contribution to their own families and to the national economy. This also 

defined the socio-economic, political and cultural context of the female migration workers in 

specific targeted areas where the remittances added values in their family lives through a 

change in consumption and investment. It also refers an impact of remittance on the lives and 

respect of the female migrants’ workers in the social spheres of Bangladesh.        

 

1.5 Methodology and Sources of Information 

The research significantly applied qualitative methods and tools to extract all relevant 

information from both primary and secondary sources. The primary information was 

collected through the following methods:  
 

Methods Target audience/Area No. of 

Respondents/ 

Sessions 

Field observation Study sites (Rupganj in Narayangonj, Singair in 

Manikgonj, Mithapukur and Sadar Upazilla in Rangpur, 

Sharsha and Sadar Upazilla in Jessore District) 

- 

Interviews  Migrant workers and their family members, community 

people, civil society organizations, local government 

representatives, government officials, officials of banks 

working with remittances in six selected areas 

92 

Focus Group 

Discussion (FGD) 

Returned female migrant workers and family members 

of female migrants 

10 

 

Data analysis and presentation 

The collated data and information on specific issues were systematically analyzed by using 

normal statistical methods. The analytical findings of each component are then presented in a 

sequential framework.          

 

 

 

 

 

 

 



Page 10 of 44 

 

 

1.6 Research Area Coverage: 

1.6.1 Research Area: The research was carried out in the six selected areas of the project. It 

covers total 6 upazilas of 4 districts in Bangladesh. 

 

Districts Upazila 

Narryanganj Rupganj 

Manikganj Singair 

Rangpur Mithapukur 

R. Sadar 

Jessore Sharsha 

J. Sadar 

 

 

 

1.6.2 Research Area Profile:  

Area-1: Rupganj Upazila, Narayanganj: Rupganj Upazila is 

located in Narayanganj District. The Upazila covers 176.49 

square kilometers of land area. The total population of this 

Upazila is 534,868 whereas 52.26% are male and 47.74% are 

female. The average literacy rate is 54.8 where the female 

literacy is (51.9%) is lower than male (57.5%). The main 

occupations of the people are agriculture, followed by 

agricultural laborer, wage laborer, handloom, industries, 

commerce, transport, service, fishing and others. 

 

 

 

 

 

Area-2: Singair Upazila, Manikganj: This Upazila is located in 

Manikganj District. Total area of this Upazila is 217.38 Sq. km. 

The total population of this Upazila is 287,451, off them, male 

is 140,834 and female is 122,197. The average literacy rate is 

46.2 while female literacy (44.2%) is also lower the male 

(48.3%). It contains 11 Unions, 137 Mauzas and 241 villages. 

The main occupations of the people are agriculture followed by 

agricultural laborer, wage laborer, industries, commerce, 

transport, service and others. 

 

 

Area-3: Mithapukur Upazila, Rangpur: Mithapukur Upazila is 

located in Rangpur District. It covers 515.62 sq. km land area. 

The total population of this upazila is 508,133 where male is 

252,326 and female is 255,807. The average literacy rate is 

46.0% while female literacy (44.0%) is also lower the male 

(48.2%). This upazila contains 17 Unions, 309 Mauzas and 315 

villages. The main occupations of the people are agriculture 

http://www.mynarayanganj.info/
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followed by agricultural laborer, wage laborer, industries, service and others. 

 

Area-4: Rangpur Sadar Upazila, Rangpur: R. Sadar Upazila is 

located in Rangpur District. It covers 359.48 sq. km land area. 

The total population of this upazila is 718,203 where male 

comprises 51.07% and female 48.93%. The average literacy 

rate is 61.0% while female literacy (58.3%) is also lower the 

male (63.6%). This upazila contains 12 Unions, 139 Mauzas 

and 308 villages. The main occupations of the people are 

agriculture followed by agricultural laborer, wage laborer, 

industries, commerce, service and others. 

 

 

 

 

Area-5: Sharsha Upazila, Jessore: This Upazila is located in 

Jesore District. It covers total area of 336.34 sq. km. It covers 

336.28 sq. km land area. The total population of this upazila is 

341,328 where male comprises 49.82% and female 50.18%. 

The average literacy rate is 49.8% while female literacy 

(48.0%) is also lower the male (51.6%). This upazila contains 

11 Unions, 130 Mauzas and 168 villages. The main 

occupations of the people are agriculture followed by wage 

laborer, agricultural laborer, industries, commerce, service and 

others. 

 

 

 

 

Area-6: Jessore Sadar Upazila, Jessore: Jessore Sadar 

Upazila is located in Jesore District. It covers total area of 

336.34 sq. km. It covers 435.22 sq. km land area. The total 

population of this upazila is 742,898 where male comprises 

51.19% and female 48.81%. The average literacy rate is 

63.8% while female literacy (60.6%) is also lower the male 

(66.8%). This upazila contains 16 Unions, 237 Mauzas and 

256 villages. The main occupations of the people are 

agriculture followed by wage laborer, agricultural laborer, 

industries, commerce, service and others. 

 

 

1.7 Limitations of the Study 

The study has been undertaken over a limited span of time (21 working days in total). It has 

also undertaken with a limited number of respondents, e.g. 92 who were available on the 

scheduled dates for interviews/FGDs. It has covered the issue of economic contribution of 

female migrants and related matters.   
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Chapter Two 

PERSPECTIVES OF FEMALE LABOUR MIGRATION FROM 

BANGLADESH 
 

 

2.0 FEMALE LABOUR MIGRATION 

In Bangladesh, female migrants make up a low proportion of labour migrants. Officially the 

flow of female migration is started in 1991. Until 2003, only 1% of Bangladeshi labour 

migrants were female. This number has increased to 3% in 2011 but it is still represent a 

small proportion in relation to overall Bangladeshi migrant flows. According to record of the 

Bureau of Manpower, Employment and Training (BMET), a total of 182,558 female 

migrated to more than 18 countries. The major destinations are Lebanon, the United Arab 

Emirates (UAE), Kingdom of Saudi Arabia (KSA), Jordan, Kuwait and Malaysia.
5
 Only in 

2011, a total of 30,579 female migrated with overseas jobs (Table-1). According to non-

governmental estimates, females constitute about 15 of the migrant workers. Female 

migrants’ jobs included: doctor, nurse, medical technician, cleaner, housemaid, garment 

worker and factory workers.
6
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
5
 BMET Statistics, annexed in the report.  

6
 Kazi Abul Kalam, Deputy Secretary, MoEWOE, presentation at a workshop on Female Migrant Workers 

organized by Bangladesh Legal Aid and Services Trust (BLAST) and BOMSA, March 2012.  
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Table-1: Percentage of female migrants (1991-2011) 

Year 

  

Women Migrants Total numbers of Migrants 

  Total % 

1991 2189 1.488 147,131 

1992 1907 1.014 188,124 

1993 1793 0.733 244,508 

1994 1995 1.876 106,326 

1995 1612 0.86 187,543 

1996 1994 0.942 211,714 

1997 1762 0.763 231,077 

1998 939 0.351 267,667 

1999 366 0.136 268,182 

2000 454 0.204 222,696 

2001 659 0.653 100,965 

2002 1216 0.54 225,216 

2003 2353 0.926 254,190 

2004 11,259 4.125 272,958 

2005 13,570 4.636 292,702 

2006 18,045 5.985 301,516 

2007 19,094 2.293 832,609 

2008 20,842 2.382 875,055 

2009 22,224 4.676 475,278 

2010 27,706 7.091 390,702 

2011 30,579 5.383 568,062 

Total 182,558 2.371 7,699,951 

 

However, the low, but steadily increasing participation of female migrants workers can be 

attributed to two factors, which are as follow: 

 Government policy; and  

 Social factors. 

 

Government Policy: 

Female migrant workers started to take part in the global contractual labour market since 

1980 in a very small proportion. During the early years, female migrants mostly consisted of 

doctors, nurses and teachers. However migration of semi‐skilled and low‐skilled women 

workers is a new phenomenon and the number of women workers from Bangladesh remains 

rather low. But when the semi‐ and low‐skilled female workers started migrating in 1980, the 

governments put partial or complete bans on female migration as a measure of protection. In 

2003 the Government of Bangladesh finally withdrew its restriction on the migration of semi‐ 

and low skilled female migrant workers. The Overseas Employment Policy of Bangladesh, 
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2006 recognized the equal right of male and female to migrate for employment in abroad. 

The change in GoB policy has made a causal shift in the numbers of female migrant workers. 

It is noted here that from 1991 to 2003, the flow of female migrant worker represented less 

than 1% of all migrants’ workers. The result of policy changes, the number of female migrant 

workers has steadily increased reaching more than 5% in 2010 (Table-1). 

 

 
Figure-1: Percentage of Female Migrant workers by Profession. 

 

 

Social Factors:  

 

Societal factors, particular male domination in making female’s decisions have a great impact 

on female labour migration. Women roles are traditionally confined to domestic works and 

reproduction. But in recent years, the women who gains access to available information and 

education that enable them to claim more rights and freedoms than the traditional women, 

particularly in participation of earning activities. It is a fact that earning women are able to 

take part in family decisions.     

 

However, it is common view that less and/or uneducated female migrant workers have to face 

severe abusive and exploitative situation in abroad and it contributes to restrict them to 

migrate for work. In some cases, the issue of female labour migration is stigmatized. In such 

a situation, female migration for works has been discouraged in Bangladesh. 

 

Regarding this, the government has no specific policy or program to address the social 

restrictions that deeply rooted in our traditional society. There are some NGOs and 

community based organizations working on safe migration and development issues that 

encouraging female migrant’s worker and their families to gain economic benefits through 

safe migration. 

Doctor 
1% 

Nurses 
6% 

Teacher 
0% 

Factory worker 
24% 

Garments 
worker 

19% 

Housemaid 
30% 

Cleaner/Labour 
20% 

Fig.-1: % of female migrants by Profession 

http://www.wikigender.org/index.php/Female_Migration
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2.1 Recruitment Process 

 

The labour migration (exporting) sector in Bangladesh is primarily run by the private sector. 

There are nearly 800 Recruiting Agencies (RA) who are mainly responsible for procuring 

overseas jobs and processing the visa on behalf of the individuals. At the same time, they also 

facilitated the training options, required medical check-ups, and travel arrangements. More 

than 70 to 75 percent of the migrants manage their job offers through their relatives or known 

persons. Persons already employed in the host country arrange visas for their relatives, 

friends or known ones through their contacts.  The licensed agents, on the payment of a fee, 

facilitate their travel formalities, procuring BMET clearance, etc.
7
  

 

The RA reportedly manages about 21 to 25 percent of overseas job offers though their 

connections and agents. The share of the public sector in this regard is about only 1 percent.
8
  

However, whatever way the job offer is managed, a migrant worker is required to have prior 

approval of the Government before departure from the country. On behalf of the 

Government, the Bureau of Manpower, Employment and Training (BMET)
9
 is responsible 

for scrutinizing and authorizing the job offer and required migration of individual. The 

Director General of BMET serves as the Registrar of Emigrants
10

 in the country. The major 

responsibility of BMET is to regulate emigration with overseas job. The main legal 

instrument is the Emigration Ordinance, 1982 and supplementing Rules. 

 

2.2 Existing Laws and Policies for the protection of Migrants workers 

Bangladesh has introduced a numbers of laws and policies as safeguards of the migrant. 

These laws and policies contain some specific procedural and regulatory provisions of labour 

migration. These are as follows: 

 

2.2.1 The Emigration Ordinance, 1982 

This Ordinance was adopted with a primary aim of regulating emigration of citizen with 

recruitment of a job abroad. It covers the procedural and regulatory aspects of labor 

migration.  

 

 

 

                                                           
7
 International Organization for Migration (IOM), Recruitment and Placement of Bangladeshi Migrant Workers: 

Evaluation of the Process. November 2002. 
8
 Government has established Bangladesh Overseas Employment Services Limited (BOESL).  

9
 The predecessor of BMET, the Employment Exchange Offices was established back in 1944. It was renamed 

as in 1976 whose prime responsibility is the welfare of migrant workers, their safety and security abroad and 

their rehabilitation upon return.  Technical Training Centers are under the supervision of BMET. It’s line 

ministry is the Ministry of Expatriates Welfare and Overseas Employment (MEWOE). General activities of 

BMET: Provide institution-based vocational and technical training in different employable trades, process 

foreign demands for recruitment of Bangladeshi workers, collect and disseminate labour market information, 

regulate private recruiting agents, welfare of migrant workers abroad, and registration of job seekers for 

overseas employment market in the computer database network. Taken from booklet on Skill Training 

Activities of BMET. 
10

 Section 3 of the Emigration Ordinance, 1982.  
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The Ordinance highlights the following basic provisions: 

 Emigration through officially declared ports or places [Section 7(1)]. 

 Emigration with a valid demand, recruit or attempt to recruit [Section 7(2). 

 Travel with a valid travel document [Section 7(3). 

 Prohibition of emigration of certain category of person of class of person in public 

interest [Section 8(1)]. 

 Priors permission of the Government to recruit for overseas employment or related 

advertisement [Section 9(1) and 9(2)]. 

 Issuance of license to engage, recruits, or assist any person to emigrate [Section 10(1), 

and 13]. 

 Appearance before the Registrar of Emigration (i.e., Director General of BMET or 

authorized officer) to furnish information regarding terms of job contract and related 

matters [Section 11(1)]. 

 Registration of emigrants residing abroad [Section 12(1)].   

 Cancellation and withdrawal of license for misconduct [Section 14 and 15]. 

 Inspection of Recruitment Agencies [Section 17]. 

 Punishment for unlawful emigration (one year simple imprisonment or fine not 

exceeding Taka 5,000 or both [Section 20].  

 Penalty for fraudulently inducing to emigrate (imprisonment for five years) [Section 

21].  
 

In spite of above mentioned provisions, the Ordinance is now considered as a outdated one 

given the emergence of complexities and new developments with regard to managing labour 

migration. The major limitations in the instrument are defined as followings:  

 No provision to punish an employer or recruiting agent who violates an agreement or 

contract with migrant workers. 

 No guarantee of rights and protection for migrant workers, and corresponding redress 

mechanism. 

 No mechanism to check fraudulent practices of recruiting agencies and their allies. 

 Limited scope to protect undocumented migration and/or the cost of migration due to 

illegal visa procurement by dalals.  

 Provision violating right to refusal to continue to work (Section 24).  

 Lack of effective monitoring mechanism.  

2.2.2 International Instruments and Obligations to Bangladesh  

The International Convention to Protect the Rights of All Migrant Workers and Members of 

Their Families, 1990 (thereafter, the Convention) is considered as a human rights instrument. 

It has drawn rights heavily from the Universal Declaration of Human Rights, 1948, 

International Covenant on Civil and Political Rights, 1966, and International Covenant on 

Economic, Social and Cultural Rights, 1966 among others. The Convention creates new 
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grounds by extending protection to migrant workers and members of their families globally. 

It is considered as an effective human rights instrument- it goes beyond simply applying 

existing human rights legislation to a specific category of individuals.  

 

The Convention has come into force on 1 July 2003. The adoption of this instrument is 

viewed as “…how the international community conceives of the application of human rights 

in its provisions for equality of treatment between different groups of migrant workers: male 

and female, documented and undocumented, and also between the nationals and non-

nationals.”
i
 As of 20 May 2012, the number of signatories to the instrument stood at 31 

(including Bangladesh) while number of ratifying State parties was 45. The Convention has 

incorporated rights of migrant workers under two main categories: human rights of all 

migrant workers and members of their families (Part III)
ii
, and other rights of migrant 

workers and members of their families who are documented or in a regular situation (Part 

IV), (in addition to Part III). The human rights are applicable to all migrant workers 

irrespective of their legal status, while other rights are applicable only to migrant workers in a 

regular situation. However, the Convention does not exclude undocumented workers totally. 

It has provided provisions for the “just treatment” for those who are in an undocumented or 

irregular situation. At the same time, the instrument seeks to draw the attention of the 

international community to the growing trend of dehumanization of the migrant workers and 

members of their families as well.  

 

The Convention which has drawn inspiration from ILO principles and standards prescribes 

aims to “…inform, caution, and deter individuals from embarking on perilous journeys that 

may end in uncertainty and discrimination in the receiving states.”
11

The Convention provides 

following rights to migrant workers (and members of their families): 

 Right to life (Art. 9); 

 Freedom of movement (Art. 8); [except for those are provided by law for national 

security, public order, public health and public morals etc].   

 Right to equality (Art. 7); 

 Prohibition against cruel, inhuman or degrading treatment or punishment (Art. 10);  

 Freedom from slavery or servitude and forced or compulsory labour (Art. 11); 

 Freedom from arbitrary expulsion (Art. 22); 

 Right to privacy (Art. 14); etc.  

 

 

 

 

 

                                                           
11

 Rights in Part III of the Convention are applicable for all migrant workers- both documented and non-

documented, while rights under Part IV (in addition to Part III) are applicable for documented workers.  
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Obligations to Bangladesh as State Parties 

Bangladesh has also obligations to perform specific responsibility as state to the Convention. 

It bears two types of responsibilities, which are as follows:  

A. As a migrant workers sending country, the obligations are: 

1. Allow its citizens seeking employment abroad and their return to the country (Art. 8); 

2. Pre-departure information on the working conditions and other requirements (Art. 

37); 

3. Facilitate the exercise of the political rights by the migrant workers in the country of 

origin (Art. 41); 

4. Provide adequate consular services (Art. 65); 

5. Regulate recruitment procedures, which includes prevention of abuse in the 

recruitment practices (Art. 66);  

6. Facilitate return of migrant workers (Art. 67); etc.  

B. As receiving States (if a party to the Convention): the obligations are: 

1. Ensure liberty and security of person of the migrant workers (Art 16); if deprived of 

shall be treated with humanity and with respect for inherent dignity of the human 

persons (Art.  17); 

2. Avoid arbitrary deprivation of property (Art. 15); 

3. Ensure safe working and living condition (Art. 70); 

4. Ensure equal status with regard to access to court and tribunals (Art. 18); 

5. Allow association and trade union activities (Art. 26); 

6. Right to be recognized as a person before the law (Art. 24);  

7. Facilitate family reunification (Art. 44); etc. 

 

Bangladesh Perspective  

The major legal instrument, the Emigration Ordinance, 1982 (complemented by three Rules), 

does not have sufficient scope to protect the rights of the migrant workers. There is lack of 

remedial measures. Therefore, there is a growing acknowledgement for adoption of a 

comprehensive legal framework to manage the migration sector efficiently (i.e. along with a 

law penalizing human trafficking in the form of labour migration and related exploitations). 

The ratification to the Convention by Bangladesh would contribute to the streamlining the 

administrative and legal frameworks and measures and initiating related institutional 

mechanisms among others. However, only ratification will bring no benefit if it is not 

adopted in the domestic legislation and implemented progressively. In fact, there will be no 

additional obligations (other than the Constitutional and other obligations already in place) on 

Bangladesh, because of ratification of the Convention.  
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The Constitution of Bangladesh guarantees following rights for the citizens (some are for 

non-citizens as well). Among them, mentionable ones are: 

 

1. Equal protection of law (Art. 31); 

2. Right to life and liberty (Art. 32); 

3. Safeguards as to arrest and detention (Art. 33); 

4. Prohibition of forced labour (Art. 34); 

5. Protection in respect of trial and punishment (Art. 35); 

6. Freedom of thought, conscience and religion (Art. 39 and 41);  

 

There is a remedial mechanism as well if one is deprived of those rights [i.e., Right to 

enforcement of these rights (Art. 44)]. As a citizen of Bangladesh, wherever one goes (as a 

migrant worker) s/he is entitled to have the Constitutional protection of respective rights; the 

State (Bangladesh) has a role here to ensure and facilitate the enjoyment and protection of 

those rights. In spite of legal provisions, state obligations and constitutional frameworks, the 

migrants’ workers are often facing serious human rights violation during the involvement as 

working labour in abroad. Most of the cases, the migrant workers doesn’t have adequate 

knowledge about the destination country, even they don’t understand about the legal 

procedures of migration and this extend their difficulties with linguistic problems, where they 

are unable to claim their legal rights as migrants.     

 
2.2 Flow of Remittances in Bangladesh and its links with Economy 
 

In spite of diverse problems of the Bangladeshi migrant workers, Bangladesh has gained a 

regular flow of remittances from the migrants workers in abroad. The increasing flow of 

remittances is not only supplementing the local development but also contributing to our 

national economy by adding currency reserve.    

 

Table-2: Flow of Remittances to Bangladesh  

Period US$ (Million) TK. (Million) 

1976-77 23.71 358.50 

1986-87 676.40 21,362.50 

1996-97 1475.40 63,042.80 

2006-07 5978.50 412,855.10 

2011-12 1220.00 976,000.00 
Source: Bangladesh Bank 

Bangladesh is still maintaining the average 24.8% growth rates in remittances, which is better 

than Sri Lanka (22.1%) and India (15.3%). The increase of remittances helps promote local 

and development by providing an alternative way to investment. Remittances also encourage 

economic growth when the migrants’ worker families are used it for financing children’s 

education and welfare expenses such as health care. The investment of individual’s remittances in 
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child education and welfare expenses will increase labour productivity in the long term which in 

turn impacts positively on national economy and growth. It was justified by IOM that an 

increase in remittance by one million Taka would result in an increase in national income by 

Tk. 3.33 million. It concludes that remittance has a strong positive impact on GNP, 

consumption, investment and imports. 

 

Different studies showed that women's contribution to the remittance is more than their male 

counterpart because they remit on average 72% of her income to the home against the men 

who remit 45% to 50% of their income. Therefore, it is clear that in spite of low proportion of 

female migrants’ workers in abroad, the flow of remittances (by female migrant workers) 

have a significant effect on their families as well as in the national economy.  
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Chapter Three 

EFFECTIVENESS OF FEMALE LABOUR MIGRATION AND 

REMITTANCES IN BANGLADESH: A REFLECTION OF STUDY 

AREAS 
  

 

3.0 Introduction: 

 

This section present the findings of the fieldwork conducted among 92 female migrant 

workers (or their family members) in six upazilas under four districts in Bangladesh. The 

findings initially highlight the profile of the female migrants’ workers, their earning and the 

flow of remittances to the families. Then, this will analyze the usable areas of remittances 

that contribute to our national economy.    

 

3.1 Socio-Demographic Profile of the Female Migrant workers  

 

3.1.1 Family Background:  

The socio-economic condition of the female migrant workers was not good before the 

migration. The findings reveal that 97% female migrant workers faced economic hardship in 

their families whereas only 3% families were economically solvent before migration (Figure-

2). During discussion, most of them noted that they were motivated to migrate by other 

migrant family members, relatives and people from the locality. They are strongly recognized 

that they migrated only for changing the economic hardship of their family.    
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In spite of position changes in majority families (62%), there are still 38% female migrant 

workers families facing economic hardship after migration. They are still bearing hope for 

overcoming their existing situation. It is pointed out that the money that they sent to their 

families mostly used in repaying the family loan and family expenditures that’s why they 

were unable to change the socio-economic condition of the family to such level of their 

expectation.   

 

3.1.2 Age and education status of the Female Migrant Workers:    

The findings reveal that most of the female migrant workers (83%) are in the age of more 

than 25 years. Only 11% female migrant workers age are ranging from 21 to 25 years while 

6% of them are between 18-21 years of age.  

 

 

 

Considering the education status, it is reveals that 61.95% female migrant workers have had 

no formal educational qualifications. Only 25% female migrant workers completed up to 

primary level of education and remaining 13.04% completed secondary level of education at 

the time of their migration (Figure-3). If we analyze the Upaazila-wise educational status of 

the femal migrant workers, it id found clearly defined that highest no. of female migrant 

workers moves from Singai Upazila who have no education, followed by R. Sadar, 

Mithapukur & J. Sadar, Rupganj and Sharsha (Table-3). The status represents the major flow 

of unskilled and uneducated female migrant workers from Bangladesh.      
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Table-3: Upazila-wise educational status of the female migrant workers 

Education of Female 

Migrant workers 

Distribution of samples (N=92) Total 

Rupganj 

(%) 

Singair 

(%) 

Mithapukur 

(%) 

R. 

Sadar 

Sharsha 

(%) 

J. Sadar 

(%) 

(%) 

No Education 8.70 16.30 9.78 11.96 5.43 9.78 61.96 

Grade I - V 4.35 - 2.17 2.17 9.78 6.52 25.00 

Grade VI - VIII - - 2.17 1.09 2.17 - 5.43 

Grade VIII &  above 3.26 - 2.17 2.17 - - 7.61 

Total = 16.30 16.30 16.30 17.39 17.39 16.30  100.00  

 

3.1.3 Marital Status:  

Most of the female migrants’ workers are found as married that contains 82.60% of the total 

respondents. Only 7.60% is defined as unmarried and remaining 9.78% as divorced separated 

and widowed (Figure-4). The status reveals the trend of early marriage among the female 

migrant workers that makes them as victim of divorced, separation and widows within their 

30 years age limits.    
 

 

 

On the other hand, there are defined 41 families who have only one to two children and the 

remaining families contain more than two children. Only five female migrant workers have 

had no children as they leave the country either before their marriage or before passage a year 

of their marriages. Those who got married stayed three to five years in their villages 

otherwise children could have been more in numbers.  

 

3.2 Skills and working status of the Female Migrant workers  

It has been defined that skills of the female migrant workers are very important to get 

respectable works in destination countries. As the majority of female migrants’ workers have 

no formal education, they are often migrating from Bangladesh as unskilled labour. The 
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findings reveals that only 18.47% female migrant workers has received training but majority 

of them (81.52%) have had no formal skill on their assigned works. Most of the non-trained 

female workers were moved from R. Sadar, followed by Rupganj, J. Sadar, Singair, Sharsha 

and Mithapupur upazila (Table-4).  

 

 

Table-4: Upazila-wise skill (training) status of the female migrant workers 

Training of 

Female Migrant 

workers 

Distribution of samples (N=92) Total 

Rupganj 

(%) 

Singair 

(%) 

Mithapukur 

(%) 

R. Sadar 

(%) 

Sharsha 

(%) 

J. Sadar 

(%) 

(%) 

Trained  1.09       3.26        6.52         1.09       4.35       2.17  18.48  

No training  15.22     13.04        9.78       16.30     13.04     14.13  81.52  

 

 

 

On the other hand, female migrant workers are reported to be engaged mainly in three main 

categories of works, such as:  

 Household services as housemaids 

 Factory workers as labourers 

 House Cleaners 
 

The findings reveal that most of the female migrant workers (92.21%) are engaged as 

housemaids while a few are as labourers in the factories and cleaners in the houses. Among 

the female workers, 90.22% are serving as housemaids, 5.43% are working in the factory 

whereas 3.26% are serving as cleaners and remaining 1.09% others (Figure-5). The Upazila-

wise staus of the engaged female workers reveals that majority of the migrants female worker 

in Sharsha Upazila worked as housemaid, followed by Singai and R. Sadar, J. Sadar, 

Mithapukur and Rupganj Upazila (Table-5).   
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Table-5: Upazila-wise work (involvement) status of the female migrant workers 

Involvement of 

female migrant 

workers 

Distribution of samples (N=92) Total (%) 

Rupganj 

(%) 

Singair 

(%) 

Mithapukur 

(%) 

R. Sadar 

(%) 

Sharsha 

(%) 

J. Sadar 

(%) 

Housemaid  13.04   16.30      13.04      16.30   17.39     14.13     90.22  

Factory 

Workers 

 2.17          -          2.17            -           -         1.09       5.43  

Cleaner               -            -          1.09        1.09         -         1.09       3.26  

Others 1.09          -             -              -           -             -         1.09  

 

Due to low skills and education of the female migrant workers, most often they have to 

depend on male family members or brokers to get the visa of the destination countries. In 

some cases, the family members and their relatives, who are staying in abroad helped them to 

get visa.  

 

 

 

The study findings reveal that the majority of female migrant workers (78.26%) managed 

their visas by the brokers with a certain amount of money as a charge. And, only 21.74% are 

managed by the family members or relatives (Figure-6).    

 

3.3 Cost effectiveness of Female worker’s Migration 

3.3.1 Cost for Migration:  

The calculative cost of female migration is lesser than the cost of male migration. In the 

sample areas, out of 92 respondents, four workers spent no cost to BDT 5,000, three workers 

spent BDT 20,000 to 30,000, 12 workers spent BDT 30,000 to 50,000, 38 workers spent 

50,000 to 70,000 and 35 workers spent BDT 70,000 to above as a cost for migration.   

 

78% 

22% 

Fig.-6: Process followed for managing visa 
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In percentage, 4.34% of female migrant workers are getting opportunity to go  abroad either 

free of cost or spending up to BDT 5,000, 3.26% spent BDT 20,000 to 30,000, 16.30% spent 

BDT 30,000 to 50,000, 43.47% spent BDT 50,000 to 70,000 and 38.04% spent  BDT 70,000 

or above (Figure-7). On the other hand, Upazila-wise status of money spent by the female 

migrant workers reveals that the highest money spent (>70,000 TK) by the majority of the 

female workers in Sharsha, followed by R. Sadar and Rupganj Upzila. And, the second 

highest level of money spent by the female workers in Mithapukur upazila (Table-6). The 

status reflects that about 80% of female workers have had to spend more than 50,000 TK\, 

which is too expensive in relation to their level of earning.  

     

Table-6: Upazila-wise status of money spent by the female migrant workers 

Female migrant 

workers spent 

(TK) 

Distribution of samples (N=92) Total 

(%) Rupganj 

(%) 

Singair 

(%) 

Mithapukur 

(%) 

R. Sadar  

(%) 

Sharsh

a 

(%) 

J. Sadar 

(%) 

Free or up to 5000      -            -             -          1.09     1.09       2.17       4.35  

20,000-30,000  1.09          -          1.09        1.09         -             -         3.26  

30,000-50,000  3.26       5.43        1.09        1.09     1.09       1.09     13.04  

50,000-70,000   4.35       8.70      13.04        4.35     5.43       5.43     41.30  

> 70,000 7.61       2.17        2.17        8.70     9.78       7.61     38.04  

 

3.3.2 Female migrants’ worker’s earning:  
 

The earning of a female migrant worker is less compare to that of a male counterpart. It is 

hard to believe but reality is that many female migrant workers are earning less than the 

housemaids working at Dhaka or other cities in Bangladesh. Some 38.04% are earning no 

amount of money to BDT 5,000 per month, 43.48% are earning BDT 6,000 to 10,000, 

11.96% are earning between BDT 11,000 to 15,000, 2.17% are earning between 16,000 to 
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20,000 and 4.35% are earning more than BDT 20,000 (Figure-8). The status also reveals that 

majority of female workers in Singair, followed by Mithapukur, Sharsha and R. Sadar earned 

below 5000 TK/month (Table-7).  

 

Female migrant workers earning can also be measured calculating 12 months in a year. In a 

year 43.47% workers are earning no amount of money to BDT 60,000, 40.21% earned  BDT 

80,000 to 1,20,000, 8.69% earned BDT 1,32,000 to 1,80,000 and 5.43% earned BDT 

1,92,000 to 2,40,000. Therefore, it is clearly reveals that female migrant workers earning is 

very low and it requires average 4-5 months to recovery their spent amount in migration. It is 

happening only because of low skills and education of the female migrant workers.    

 

 

 

Table-7: Upazila-wise status of female migrant workers earning 

Female migrant 

workers earning 

(TK) 

Distribution of samples (N=92) Total 

(%) Rupganj 

(%) 

Singair 

(%) 

Mithapu

kur 

(%) 

R. Sadar 

(%) 

Sharsha 

(%) 

J. Sadar 

(%) 

0-5,000  3.26     10.87        9.78        5.43     7.61       1.09   38.04  

6,000-10,000             

4.35  

     5.43        4.35        7.61     7.61     14.13  43.48  

11,000-15,000  7.61          -          2.17        2.17         -             -    11.96  

16,000-20,000  1.09          -             -              -       1.09           -    2.17  

20,000 and above    -            -             -          2.17     1.09       1.09  4.35  

 

 

3.3.3 Female migrant worker’s Remittances:  
 

As in most cases, female migrant workers are working as housemaids and cleaners they are 

getting the opportunity to live in the houses and homesteads they are serving. As a result, 

they did have to spend any extra amount of money for their livelihoods. Moreover, the 

38.04% 
43.48% 

11.96% 

2.17% 4.35% 

Fig.-8: % of female migrant workers Earning 
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employers bear the cost of their maintenances. Consequently, they can send the entire amount 

of money as remittance to their respective families. On an average, 43.47% workers are 

sending no amount of money to BDT 5,000, 50% are sending BDT 6,000 to 10,000, 3.26% 

are sending BDT 11,000 to 15,000, 2.17% are sending BDT 16,000 to 20,000 and 1.08% are 

sending BDT above 20,000 (Figure-9).  

 

 

If monthly remittance is converted to a yearly amount of remittance then it is seen that 

43.47% workers are sending no amount of money to BDT 60,000, 50% are sending BDT 

80,000 to 1,20,000, 3.26% are sending BDT 1,32,000 to 1,80,000, 2.17% are sending BDT 

1,92,000 to 2,40,000 and 1.09% are sending above BDT 2,40,000. The analysis of Upazila-

wise remittance status of the female migrant workers demonstrates the majority of the female 

workers in Sharsha and Singair, followed by Jessore Sadar sent the lowest amount (TK) 

remittances to Bangladesh. But the flow of remittances in Mithapukur and Rangpur Sadar 

were comperative better than other areas. There is found highest level (20,000+ TK) of 

remittance sender female migrant worker in R. Sadar (Table-8). It shows that the flow and the 

level of remittances (TK) depends on the skilled works of the female migrant workers.    

 

Table-8: Upazila-wise remittance status (TK) of the female migrant workers 

Female migrant 

worker’s 

Remittances (TK) 

Distribution of samples (N=92) Total 

(%) Rupganj 

(%) 

Singair 

(%) 

Mithapukur 

(%) 

R. Sadar 

(%) 

Sharsha 

(%) 

J. Sadar 

(%) 

5,000 and above   4.35 9.78 4.35 5.43 9.78 8.70 43.47 

6,000-10,000  9.78 5.43 10.87 10.87 6.52 6.52 50.00 

11,000-15,000  1.09 1.09 - - 1.09 - 3.26 

16,000-20,000  1.09 - - - - 1.09 2.17 

 20,000 and above  - - - 1.09 - - 1.09 
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Therefore, the above mentioned analysis clearly reveals that female migrant workers earns 

low monthly income as part of their involvement as unskilled labour in the field of 

Household services as housemaids and house clearers. It has a reflection on their low 

remittances. Most of the cases, the remittances of the female migrant workers used in 

household consumption and repayment of the loan with a little savings. It mostly contributes 

to the welfare of the female migrant households and their family members. In spite of limited 

contribution of female migrant workers’ remittances, it has a wider impact on the national 

economy by creating inflow of money to Bangladesh.      

 

3.3.4 Sending Mechanisms of the Remittances:  

The majority of female migrants’ workers (78%) send their remittances through Bank. A 

small section of female migrant workers send their remittances through the returning 

migrants workers to Bangladesh. But 9% didn’t mention anything about their remittance 

sending mechanism to Bangladesh. During discussion, the returned female migrant workers 

pointed out that the majority of married women send their remittances to their husband and 

the unmarried women send to their parents or elder brother. On the other hand, upazila-wise 

status shows that the female migrant workers in Sharsha and Singair Upazila, followed by J. 

Sadar and Rupganj didn’t explore any information about their remittance sending 

mechanisms (Table-9). It’s may be the reflection of their fair feelings or family restrictions to 

share about the means of remittance flow to Bangladesh.      
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Table-9: Upazila-wise remittance sending mechanisms 

Sending 

Mechanisms of 

the Remittances 

Distribution of samples (N=92) Total 

(%) Rupganj 

(%) 

Singair 

(%) 

Mithapukur 

(%) 

R. Sadar 

(%) 

Sharsha 

(%) 

J. Sadar 

(%) 

By Bank 13.04 7.61 15.22 16.30 13.04 13.04 78.26 

By Hundi - - - - - - - 

By Returning 

Migrants worker 

2.17 4.35 - - 4.35 2.17 13.04 

Not defined  1.09 4.35 1.09 1.09 - 1.09 8.70 
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Chapter Four 

ADDED VALUE OF REMITTANCES BY FEMALE MIGRANTS 
 

 

4.0 Introduction 

This section presents the family and social position of the female migrant workers and the 

roles of remittances in adding values to their works. This also highlights changing context of 

female migrant’s works in the social, economic, political and cultural frame of Bangladesh in 

line with the reference of study areas.  

 

4.1 Family and Social position of the Female Migrant workers 

 

Female constitutes half of the population in Bangladesh. The proportion of female in overseas 

migration is about 3%, which is very low compared to their male counterpart. In spite of low 

proportion, the remittance flow from female migrant workers is comparatively higher than 

their male counterparts. Though, there are some risks factors in female migration process, 

however, the overseas jobs have been contributing positively in their economic and social 

empowerment, thus enhancing their bargaining power and facilitating to have a higher 

position in the family and community as well. From the survey under taken for this study it is 

revealed that the out migration has a positive impact on their individual and family position. 

Analyzing our sample it is found that 57% of the female migrants are successful. That means 

they have positive changes in their economic conditions and social positions.  

 

According to the information of the sample respondents’ families, the research reveals that 

90% of the respondents went to avail an overseas job due to severe poverty. They had very 

limited options here given their education qualifications, skills, availability of jobs here. Also, 

they could earn more compare to the same job if was given in the home country. Since, the 

female migrant workers who worked as housemaids, food and accommodation are provided 

by the employees. Therefore, they don’t have any expenses as migrant worker. They can 

remit the total amount of their earnings. Whereas the monthly salary of a housemaid and 

garment workers is respectively BDT 1,000 and 3,000 in Bangladesh, however, the salary is 

BDT 10,000 to 12,000 for the same works in Lebanon or Jordan. Most often, the female 

migrant workers send a major portion of their earning to their families in Bangladesh that 

significantly contributes to improve socio-economic status of their families. As income 

earner, the female migrant workers are valued in their family as well as in the community.   
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From the interview notes, migration has following impacts on a female life:  

 Increase in earning, so that they have economic empowerment. 

 Elevation of social position. 

 They are now part of economic contribution to the nation through their 

remittances. This also included women into the economic activities of the 

nation.  

 

During discussion, a Maleka (a female migrant worker) discussed about her initial struggle 

and changing situation:    

 

Maleka aged 40 is a widow with two minor children. She was 

helpless and unable to bear the cost of children’s education. In this 

situation, she managed to go the KSA with assistance of a relative 

who himself was a migrant workers. She regularly sent remittance 

to the family relatives as support to the welfare of her children.  

 

4.2 Values and Usable areas of Remittances  

The value of remittance of the female migrant workers depends to a large extent the way they 

are used. It is defined as a general perception that the remittance usually uses for the 

repayment of family loan (32.61%), followed by family consumption (31.52%) and 

investment in small business or buying of agricultural land (26.09%). A small portion of 

remittances also use in welfare (i.e. education of children, health care and participation in 

social events etc.). It is true that remittances are generally treated as income source of the 

migrant worker’s family. During discussion, they strongly pointed out that they did not spend 

major share of the remittance in repaying loans and food consumption rather family welfare. 

Wherever the families get any opportunity for investment, the utilize it as per their ability, 

mainly in small business and buying agricultural land. 
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The regular flow of remittances increases the financial security of the female migrant 

worker’s family. It contributes to improve social and economic status of the family and 

resulting the family members get access to societal events and gains respect from relatives, 

neighbors and other members in the society.       

 

4.3 Changes in Lives of the Female Migrant workers 
 

The status of lives of the female migrant workers significantly reveals that before migration 

most of them were in a difficult socio-economic condition. And, the regular flow of 

remittance contributes to change the overall status of their families. The changes can be 

analyzed in the following dimensions:   

Social: 

The findings of discussion with female migrants’ workers and their family members pointed 

out that they have limited scope to participant in the social events because of the economic 

struggling for survival. The female migrant workers were not able to educate their children 

from the formal educational institution, most often they were engaged with the survival 

activities of the families. The struggling for managing regular family needs often restricts 

them to participate and enjoy the social events. This is not only isolates them from the social 

events but also limits their access to social rights. But the situation was significantly changed 

among majority of the female migrant worker’s families, who sending regular remittance to 

their families. A significant portion of remittance is now using in maintaining their 

livelihood, children’s education and welfare. The survival to subsistence status of livelihood 

and improved education and welfare support to the family members significantly contributes 

to their social acceptance and recognition. The family members are now gaining access to 

local government institutions (Union Parishads), Bank, schools, local markets and 

entertaining options that reflect their social up gradation.             
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  0     5    10 Scale 

 

 

Figure-10: Changes of social status in Scale.  

 

The findings of scale analysis based on the perception of the respondents reveals that the 

gaining of remittance contributes to improve the social status of the female migrant workers 

families by 3.8 to 6.2. They link up their gradation in scale with advancement of their 

livelihood, food consumption, dressing, and child’s education and family relations with 

others.    

Economic: 

The economic status of the female migrants’ workers family also improved with the 

assistance of regular flow of remittance. Earlier, it was mentioned that economic status of the 

62% families changed with the support of remittance but 38% families are still in the process 

of change. The findings of discussion pointed out that potential use of remittance in 

productive areas most often contributes to improve economic status of the families, whereas 

use of maximum remittance in consumption and repayment of loan restricts their economic 

development process. It is also defined that when a married women becomes a migrant, the 

whole family depends on the earning of female migrants workers, and the regular flow of 

remittance makes the male members workless and idle to use the remittance in productive 

purposes rather than consumption.   

 

Political: 

As the remittance contributes to up gradation of social and economic status of the female 

migrant workers family, it provides an opportunity for the female migrant workers (whenever 

they return) or their family members (male) to take part in the decision making process at 

community level. Even as remittance earner, the female migrant workers also get opportunity 

to make the decision in their own family and able to influence others on their decisions. The 

overall process contributes to develop leadership quality among the female migrant workers 

to lead their decisions at family, social and political spheres for shaping their own futures.     

Fatema is a returnee migrant and she went to Dubai in 2006. She 

worked there more than four years. She earns 12,000 per month from 

her job and sends the full amount. Before migration, her family 

financial condition was very poor. After migration she got married and 

running her own business (poultry firm) with her husband. She buys a 

land and made house of her own income. Now she is self-dependent. 

She was a candidate in Morapara Union Parishad Election in 2011. 

3.8 6.2

8 
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Although she was failed in election, she will try in next year. She said 

her financial solvency improve because of her migration. She said if 

would work in Bangladesh how much I would earn.  

 

Cultural: 

The remittance earning of female migrants workers and their self-confidence in dealing with 

difficult surrounds (as part of their involvement in abroad) contributes to change in their 

treatment.  Most of them are now treating as “family asset” while they were treated as 

“family burden” before earning. As earning member, most of the returned female migrants’ 

workers claimed that they are able to take rest and visit different interesting places in the 

locality without family restriction.   

 

During discussion, it was defined that female migrant workers most often helped their poor 

relatives, neighbor and others needy people in the village. They also support poor female in 

the neighboring village, who seeks their support for education of their children and marriage 

ceremony of the girls in the poor families. As an example:     

  

Maleka is a returnee migrant who help her neighbor where she lived 

and now most of the village members are migrated with her help. The 

scenario of most migrant worker in this village is improved before 

migration. Maleka Begum is also successful returnee migrant in her 

family life and others. She went to Lebanon as a house servant. She 

earn 15,000 thousand per month from her job. Her family financial 

condition is good now it is possible for her income. Her contribution 

lots of her family, she buy land and make house etc. she also help their 

neighbor to send abroad for work. 

 

Through there is defined a numbers of painful moment in the lives of female migrant workers 

in abroad, it is often stigmatized them whenever they returned and shared it with their family 

members. That’s why; most of the cases, the female migrants’ workers want to hide their 

exploitative or abusive moment of live that they faced in abroad as worker.     
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Chapter Five 

Recommendation and Conclusion 
 

5.0 Recommendation and Conclusion 

5.1 Recommendations 

 

The analysis of collected data and information led the research team to develop a number of 

recommended activities that could potentially be undertaken to address some of the 

challenges that still exist in Bangladesh in order to make a greater contribution of female 

migrant workers with a regular flow of remittances. 

Recommendation-1: Standardization of National laws and policies in line of 

International instruments.   

 Ensure that a comprehensive national legal framework is adopted in light with the 

Migrant Workers’ Convention with a guarantee for protection of rights, dignity and 

security of migrant workers;  

 Ensure that visa managing procedures are easy and cost effective for the female 

migrants’ workers to avoid the role of middleman or brokers.  

 Ensure that female migrant workers get special protection and social insurance 

frameworks and mechanisms through the government; 

 Make sure the application of Legal Framework of the destination countries in the 

cases of exploitation and abuse of female migrant workers. Keep a strong negotiate to 

defend the position of domestic workers under respective labour law of destination 

countries;   

 Ensure effective monitoring of the functions of the relevant government agencies 

Recruitment Agencies (RA) to improve their accountability and transparency.   

 Ensure that migrant worker have proper knowledge of  laws about the migrated country before 

migration; 

 

Recommendation-2: Functionality of the institutional mechanism.   

 

 Strengthen the MoEWOE, BMET and DEMOs; 

 Expand the networks of government services up to upazilla levels;   

 Reduce the cost of migration of unskilled and semi-skilled workers. 
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Recommendation-3: Awareness, Training and Other Issues:  

 Ensure that awareness raising on safe migration and skill training for the unskilled 

female migrant workers are taken as regular process as of grassroots level.   

 Ensure that necessary actions are taken place for expanding the overseas job market 

through market research, pro-active diplomacy and other initiatives;  

 Ensure that proper language; orientation on food and culture at the designation countries are 

included in the skill training curriculum;   

 Ensure that there is a fix amount of fees for the services of organization (i.e., 

processing passport, BMET clearances, etc) for their assistance to the migrant 

workers  

 

5.2 Conclusion 

 

About half of the total population in Bangladesh is female but a very small portion of that are 

taking the challenge to be involved as unskilled or skilled workers in abroad. A numbers of 

socio-cultural barriers along with procedural complexities of the Government are denying the 

participation of female workers in the remittance earning process. The increasing demand of 

female workers in garments industries, households based works, nurses and other emerging 

service provisions gradually expanding opportunity for Bangladesh to gain more remittance 

by sending more female workers in the needful countries. This will not only resolve the 

livelihood struggle of the poor and extreme poor families but also contribute to our national 

economy by gaining more foreign currency. Regarding this, we should have to transform the 

vulnerable female into a potential and skillful female migrant worker that may contribute to 

our national economy as remittance earner rather as a dependent person.        
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Annexure   

 

Table: 1 

 

 

Source: BMET Website; link: http://www.bmet.gov.bd/BMET/stattisticalDataAction; last 

visited 17 May 2012.  

 

 

 

 

 

 

 

 

 

 

 

http://www.bmet.gov.bd/BMET/stattisticalDataAction
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Table: 2 

 

Source: BMET Website; link: http://www.bmet.gov.bd/BMET/stattisticalDataAction; last 

visited 17 May 2012.  

 

Table: 3 

 

Source: BMET Website; link: http://www.bmet.gov.bd/BMET/stattisticalDataAction; last 

visited 17 May 2012.  

 

 

http://www.bmet.gov.bd/BMET/stattisticalDataAction
http://www.bmet.gov.bd/BMET/stattisticalDataAction
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Exploratory Research on Female Migrant Workers’ Remittances and Contribution to 

the National Economy 

 

 

Research Questions (Draft) 

 

1. Do remittances contribute to the national economy? 

 

2. Does Female Migrants have contribution in this regard? 

 

3. What is the value addition of remittances earned by Female Migrant Workers? 

 Family and Social position of the migrants  

 Economic empowerment 

 Position in decision making in the family/society 

 Cultural impacts (relations with spouses, in-laws, children) 

 Adjustments after return 

 

4. Does migration of Female Migrants have positive/negative impact- what are social 

costs? 

 Relations with spouse, children, in-laws, society 
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Questions for Interview/FGDs  

 

(For Family Members/Dependents of the Female Migrants) 

 

1. Where did she migrate? What does she do? 

2. How long does she work (month/year)? 

3. What is her background (age, education and training)?  

4. How much does she earn from the job (monthly/yearly? 

5. How do you see her contribution to the family? 

6. Does the remittance contribute to the society? And how? 

7. Does the remittance contribute to the national economy? 

8. What does make her to migrate? 

9. What is the attitude of the family and society towards her migration? Is there any 

stigma or taboo regarding her migration in the family/ society? 

10. What is the attitude of local religious leaders in this regard?  

11. Who did decide regarding her migration?  

12. Did she face any sort of problem at her workplace? If, yes, what type? 

13. How much did she spend to get the job/to go over there? 

14. Who does take the decision in your family? 

15. How does she (the Female Migrant) play a role in decision making for your family? 

16. How does she contribute or support to win the relatives in the local election? 

17. What do you see the advantages and disadvantages as she migrated for work? 

18. Is she married? For how long, any children, how old are they?   

19. Who do take care of her child/children in her absence? 

20. Does it make any impact on relation with her husband in her absence? If yes, what is 

it? Any example?  

21. If a Female Migrant comes back to Bangladesh what does happen? 

a. Does she face any problem to adjust within her family (husband, in-laws, and 

children)? 

b. Does she face any problem in the respective society? If so, what is that?  

c. Does she face any health related or psychological problem? 
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                              Interviewing a Female Migrant Worker at Mithapukur, Rangpur. Photo: Uttam Das 

 

 

 

Activity Schedule: 

The total activity will be undertaken over 21 working days. Following is the proposed 

scheduled: 

 

Sl. 

No.  

Timeframe  Activates  Remarks  

1. 10-12 January 

2012 

Study of related project documents 

 

 

 

2 days  

2. 18-19 January 

2012 

 Meetings with Project 

Managers/ Coordinators 

 Drafting questions for FGDs  

 

2 days  

3. Field Visits- 10 days 

(Including time for travel, conduct FGDs and interviews)  

 

3.1. 29  January 2012 Visit to the field at Rupganj Upazilla 

and held two FGDs 

1 day; to be 

organized by 

WARBE DF   

 

3.2. 2 February 2012 Visit to the field at Singair Upazilla 

and held two FGDs  

1 day; to be arranged 

by BOMSA  
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Sl. 

No.  

Timeframe  Activates  Remarks  

3.3. 09- 12 February 

2012  

Visit to the fields at Mithapukur and 

Rangpur Sadar to conduct interviews 

and FGDs 

4 days (two days for 

travel); to be decided 

by WARBE DF  

3.4. 21 -26 February 

2012 

Visit to the fields at Jessore Sadar 

and Sharsha to conduct interviews 

and FGDs  

4 days including 2 

days for travel; 

BOMSA to schedule 

and organize FGDs 

locally.  

4. 19-23 February 

2012 

Preparing the Draft Report   5 days  

 

5.  26 February 2012 Submission of the Draft Report  N/A 

 

6. To be scheduled  Finalizing the Report  2 days  

 

  Total  21  working days  

 

 

FGD schedule: from 10:00AM to 12:00PM and 2:00PM to 4:00PM. Ideal number per session 

is maximum 10 persons (family members of migrants, returnee migrants etc); gender balance 

should be maintained.  

 

The Researcher will be assisted by 1/2 Female Research Assistant(s). 

                                                           
 
 
 
 


